
EAST ALLEGHENY SCHOOL DISTRICT 

MINUTES FOR THE REGULAR SCHOOL BOARD MEETING 

NOVEMBER 9, 2015 

 

Committee Meeting 6:00 p.m. – Public Session 7:00 p.m. 

 

PLEASE NOTE:  Items in boldface did not appear on the November 2, 2015 agenda. 

 

EXECUTIVE SESSION  The Board went into Executive Session from 6:27 to 6:55 p.m. for personnel and legal 

issues. 

                

CALL TO ORDER   The regular meeting of the School Board of the East Allegheny School 

District is called to order by Mrs. McCullough, the president, at 7:00 p.m. 

 

     Pledge of Allegiance 

 

ROLL CALL    Mr. Eichler, Mrs. Gates, Ms. Hensler, Mrs. Koch, Mrs. McCullough, 

Dr. Miller, Mr. Pearsol, Mr. Volpe. 

ABSENT:  Mrs. Brown (Ill). 

 

ALSO PRESENT:   Mr. Mac Fann, Ms. Valicenti.  

Solicitor:  Mr. Beisler. 

 

STUDENT    Sunni Coyne. 

REPRESENTATIVES   ABSENT: Chamari Willis. 

 

MINUTES OF THE   Mrs. Gates moved and Mr. Pearsol seconded the motion approving the 

REGULAR MEETING  minutes of the regular school board meeting of October 12, 2015. 

OF OCTOBER 12, 2015      

     The motion was passed, no dissenting votes. 

 

SUPERINTENDENT’S  Presentation of PSBA and East Allegheny Board Service certificates.    

REPORT  Outgoing Board members were recognized and presented with a Certificate of  

  Appreciation.  Board members were also recognized for their years of service with 

  a certificate from PSBA. 

   

STUDENT     See Report. 

REPRESENTATIVE 

       

HEAR FROM  Mrs. Koch moved and Mr. Pearsol seconded the motion to dispense 

THE CITIZENS   with the regular order of business to hear from the citizens. 

 

     The motion was passed, no dissenting votes. 

 

RESUME THE   Mr. Pearsol moved and Mrs. Gates seconded the motion to resume 

REGULAR ORDER   the regular order of business. 

OF BUSINESS 

     The motion was passed, no dissenting votes. 

 

COMMUNICATIONS:  None. 
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APPROVE AGENDA   Mr. Pearsol moved and Mrs. Gates seconded the motion to approve 

IN TOTO    the agenda as a whole, with exceptions as noted. 

 

Brown Absent.  

Eichler B&F, Letter G – Abstain.  

Gates None.  

Hensler Personnel, Letter B – No.  

Koch None.  

McCullough None.  

Miller Personnel, Letter B - No  

Pearsol None. 

Volpe None.  

 

     The motion was passed. 

 

 

BUDGET & FINANCE 

 

TREASURER’S MONTHLY  Mr. Pearsol moved and Mrs. Gates seconded the motion to approve the Treasurer’s 

FINANCIAL STATEMENT  monthly statement.  

FOR APPROVAL (A) 
     The motion was passed, no dissenting votes. 

 

SECRETARY’S REPORT  Mr. Pearsol moved and Mrs. Gates seconded the motion to approve the Secretary’s  

FOR APPROVAL (B)   report.  

 

     The motion was passed, no dissenting votes. 

 

COMMITTEE REPORTS: 

 

BUDGET & FINANCE  

 

BILLS FOR PAYMENT  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

APPROVAL AND   Administration the Board approve and ratify the payment of bills as follows:   

RATIFICATION (C) 

      General Fund -------- $1,040,649.61 

      GF Batch 5  -------- $   508,158.85 

      Fund 31 -------- $     46,692.26 

 

     The motion was passed, no dissenting votes. 

 

PURCHASE ORDERS   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

APPROVAL (D)   Administration the Board approve purchase orders as follows:  

  

      General Fund -------- $        1,068.49 

  

     The motion was passed, no dissenting votes.  
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BUDGET & FINANCE 

 

CAFETERIA BILLS   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

FOR PAYMENT (E)   Administration the Board approve and ratify Cafeteria bills for payment in the 

amount of $94,910.43.  

 

     The motion was passed, no dissenting votes. 

 

FEDERAL PROGRAM  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

BILLS FOR     Administration the Board approve and ratify the Federal Program bills as follows: 

PAYMENT (F) 

 

 

 

      

The motion was passed, no dissenting votes. 

 

APPROVE PAY   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

ADJUSTMENT   Administration the Board approve a pay adjustment for Alex Eichler, Assessment/Data  

ASSESSMENT/   Analysis Coordinator, in the amount of $5,000, $4,000, and $4,000 for 2015-2016, July  

DATA ANALYSIS   2016-2017, 2017-2018, respectively, retroactive to 1, 2015. 

COORDINATOR (G) 

 

ROLL CALL    On a roll call vote, the following members voted Yes: Gates, Hensler, Koch, 

McCullough, Miller, Pearsol, Volpe. No: any.  Abstain: Eichler. 

 

            Yes 7 

            No 0 

            Abstain 1 

     The motion was passed. 

 

Title I 14-15 --------- $1,994.95 

Title I 15-16 --------- $43,684.22 

Title II Part A 14-15 --------- $0.00 
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BUILDING & GROUNDS  

 

USE OF PROPERTY   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

REQUEST    Administration the Board approve and ratify the following requests for the use of the 

district facilities at a cost to the organization according to board policy:  

 

Group    Building/Grounds Date Requested   Time   Activity 

 

EA Men’s Volleyball * (A) LES Gym  Th, 11/12/15-4/28/16  7:00 – 10:00 p.m. Games 

 

* EA Men’s Volleyball is providing a $500 scholarship in lieu of the use of facility fee. 

 

EAAA (B)   LES Gym  M, 11/16/15-3/14/16  5:30 – 7:00 p.m. Indoor 

Soccer 

 

    LES Gym  M, 11/16/15-3/14/16  7:00 – 8:15 p.m. Indoor 

Soccer 

East Allegheny Futbol (Soccer) Club (C) 

    LES Gym  T, 11/17/15-3/29/16  6:30 – 8:30 p.m. Indoor  

              Soccer 

 

EA Band Parents (D)  HS Cafet., Elevator M, 11/23/15   4:30 – 8:00 p.m. Fundraiser 

Delivery 

 

St. Nicholas Serbian Tamburitzans + (E) 

    HS Auditorium  W, 5/11/16   5:00 – 10:00 p.m. Concert 

       Sa, 5/14/16   11:00 a.m. – 6:00 p.m. 

+ Will pay $1,200 plus $317.45 from the 2014/2015 school year, for a total of $1,517.45.  The 2015/2016 security deposit of 

$150 was received on 10/7/2015. 

 

GMK School of Dance # (F) LES Auditorium Th-F, 6/16/16-6/17/16  5:00 – 10:30 p.m. Rehearsal & 

Performance 

# Will pay $1,200 

 

EA Soccer Alumni (G)  HS Field  Sa, 11/28/15   9:00 a.m. – 3:00 p.m. Game 

 

* EA Soccer Alumni is providing a $500 scholarship in lieu of the use of facility fee. 

 

Please Note:  If not paid in full following the date of the event(s), all future requests shall require the fees to be prepaid prior 

to the actual dates of the events. 

 

     The motion was passed, no dissenting votes. 
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CURRICULUM 

 

CONFERENCE REQUEST  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

PITTSBURGH, PA (A)  Administration the Board approve and ratify the request from Darcy Yeloushan,  

Junior/Senior High School Nurse, to attend the ACSHIC Wellness Information Session 

at the Allegheny County Schools Health Insurance Consortium (ACSHIC), Southpoint, 

Pittsburgh, PA on Wednesday, November 4, 2015. 

COST TO THE DISTRICT:  One (1) substitute for one (1) day.  All other costs paid 

from the Wellness funds. 

 

     The motion was passed, no dissenting votes. 

 

CONFERENCE REQUEST  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

HOMESTEAD, PA (B)  Administration the Board approve and ratify the request from Mark Pogue, Carl  

Baumgart and Richard Campbell, High School Teachers, to attend a mandatory 

conference on the Teacher Empowerment Grant at the Allegheny Intermediate 

Unit, Homestead, Pa on Wednesday, November 4, 2014 from 7:30 a.m. to 3:30 p.m. 

COST TO THE DISTRICT:  Three (3) substitutes ($128.86 each), paid by the grant. 

 

     The motion was passed, no dissenting votes. 

 

POLICY 

 

SECOND READING OF  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

REVISIONS TO    Administration the Board approve the second reading of the revisions to the following  

POLICIES (A)    policies: 

 

     Policy #335, Family and Medical Leaves (Administrative Employees) 

Policy #435, Family and Medical Leaves (Professional Employees) 

Policy #535, Family and Medical Leaves (Classified Employees) 

Policy #339, Uncompensated Leave (Administrative Employees) 

Policy #439, Uncompensated Leave (Professional Employees) 

Policy #539, Uncompensated Leave (Classified Employees) 

 

     The motion was passed, no dissenting votes. 

 

SECOND READING OF  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

NEW POLICY #819.1   Administration the Board approve the second reading of new policy #819.1, Suicide  

SUICIDE AWARENESS,   Awareness, Prevention and Response, as per PSBA and Act 71 of 2014codified as  

PREVENTION AND    Section 1526 of the Pennsylvania School Code, requires each school entity to adopt a  

RESPONSE (B)   youth suicide awareness and prevention policy, as per attached.  

 

     The motion was passed, no dissenting votes. 

  

FIRST READING OF THE  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

REVISIONS TO POLICY  Administration the Board approve the first reading of the revisions to Policy #707, Use  

#707, USE OF SCHOOL  of School Facilities, to clarify that the community cannot use the facility during school  

FACILITIES (C)    hours. 

 

     The motion was passed, no dissenting votes. 
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POLICY 

 

FIRST READING OF   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

NEW POLICY #810.3   Administration the Board approve the first reading of new policy, 810.3,  

TRANSPORTATION-   Transportation-Audio/Video Recording, as per Act 9 of 2014, which amended the state  

AUDIO/VIDEO RECORDING (D) Wiretap and Electronic Surveillance Act to permit audio recording on school buses and  

school vehicles.   Audio recording can only be used if the school board has adopted a 

policy authorizing audio recording on school buses and vehicles for disciplinary or 

security purposes.  

 

     The motion was passed, no dissenting votes. 

  

STUDENT LIFE 

 

VOLUNTEER FOR   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

APPROVAL (A)   Administration the Board approve Carol DiNinno as a volunteer in Ms. Dawn Price’s 

classroom.  Mrs. DiNinno’s clearances are on file.  

 

     The motion was passed, no dissenting votes. 

 

AGREEMENT (B)   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

Administration the Board approve the Agreement in Lieu of Expulsion for Student M, 

as per attached.   

 

     The motion was passed, no dissenting votes. 

 

ADDITIONAL VOLUNTEERS Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

FOR APPROVAL (C)   Administration the Board approve the additional list of Logan Elementary School PTO 

Volunteers, as per attached.  

 

     The motion was passed, no dissenting votes. 

 

VOLUNTEER    Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the,  

FOR APPROVAL (D)   Administration the Board approve Warner Johnson, North Versailles as a volunteer for  

the Girls Varsity Basketball Program, pending receipt of the FBI clearance or signed 

waiver and the signed volunteer obligation form.  

 

     The motion was passed, no dissenting votes. 
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PERSONNEL 

 

LEAVE REQUEST   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

ELEMENTARY   Administration the Board approve the request from Angela McEwen, Logan Assistant  

ASSISTANT PRINCIPAL (A)  Principal, to exhaust her accumulated sick/personal/vacation days for the birth of her  

child commencing tentatively, Tuesday, February 16, 2016 and concluding, tentatively, 

Thursday, May 26, 2016.  Mrs. McEwen further requests a Family Medical Leave to 

commence, tentatively, Friday, May 27, 2016 and concluding, tentatively, Thursday, 

June 30, 2016.  Mrs. McEwen plans to return to her position on 

Friday, July 1, 2016. 

 

     The motion was passed, no dissenting votes. 

 

FAMILY MEDICAL   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

LEAVE REQUEST   Administration the Board approve and ratify the request from Beverly Burgess, Logan  

ELEMENTARY    School Nurse, for a Family Medical Leave for her illness, commencing Monday,  

SCHOOL NURSE (B)    October 19, 2015 and concluding Monday, November 30, 2015, upon medical 

certification.   

 

ROLL CALL    On a roll call vote, the following members voted Yes: Eichler, Gates, Koch, 

McCullough Pearsol, Volpe.  No: Hensler, Miller.   

 

            Yes 6 

            No 2 

     The motion was passed. 

 

RESCIND REASSIGNMENT  Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

OF CUSTODIAN (C)   Administration the Board rescind the reassignment of Kerry Hensler and return him to  

his original area, which is Logan Elementary School, Area #3, Tan, effective November 

12, 2015.  

 

     The motion was passed, no dissenting votes. 

 

REASSIGNMENT OF   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

CUSTODIAN (D)   Administration the Board reassign Stephen Godbolt to the position of Logan 

Elementary Daylight #2 Group I Custodian, effective November 12, 2015. 

 

     The motion was passed, no dissenting votes. 

 

RESIGNATION OF   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

SPONSOR (E)    Administration the Board accept the resignation of Stephanie Lyman from her position 

as 7
th
/8

th
 Grade Co-Sponsor.   

 

     The motion was passed, no dissenting votes. 
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PERSONNEL 

 

RESIGNATION OF   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

COACHES (F)    Administration the Board accept the resignations of the following coaches from the 

respective positions: 

 

     Erick Barron Head Boys MS Basketball Coach 

Kevin Batey Head Boys/Girls Swimming Coach 

     Jawan Bryant Assistant Boys MS Basketball Coach 

     Tim Ripple Head 9
th
 Grade Boys Basketball Coach 

 

     Further authorize the posting of these positions. 

 

     The motion was passed, no dissenting votes. 

 

HIRING OF     Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

SPONSOR (G)    Administration the Board hire Eileen Joll as the 7
th
/8

th
 Grade Class Sponsor and in  

accordance with the agreement between the East Allegheny Board of School Directors 

and the East Allegheny Education Association.   

 

     The motion was passed, no dissenting votes. 

 

REASSIGNMENT    Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

OF COACH (H)   Administration the Board approve the reassignment of Douglas Edwards from the 

Assistant Swim Coach to the Head Swim Coach position.   

 

     The motion was passed, no dissenting votes. 

 

HIRING OF    Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

COACHES (I)    Administration the Board hire the following coaches for the respective positions: 

 

     Nicole Brenner  North Huntingdon Asst. Girls Varsity Basketball Coach 

     Robert Edwards   East McKeesport Asst. Swim Coach 

     Jeremy Golden* Verona   Head 9
th
 Gr. Boys Basketball Coach 

     Tom Sharkey *  Elizabeth  Asst. Boys Varsity Basketball Coach 

 

* Pending receipt of updated clearances 

     The motion was passed, no dissenting votes. 

 

SUBSTITUTES    Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

FOR APPROVAL (J)   Administration the Board approve the following substitutes in the respective areas: 
 

      Mignon DiRubbo  Pittsburgh  SmartSTART Substitute 

     Lauren Dodd   North Huntingdon Elementary K-6 

     Nicole Richardson  Homestead  SmartSTART Substitute 

  

     The motion was passed, no dissenting votes.     
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PERSONNEL 

 

RETIREMENT OF   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

GROUNDSKEEPER (K) Administration the Board approve the retirement of Albie Antimary, Groundskeeper, 

effective November 23, 2015, and in accordance with the agreement between the East 

Allegheny Board of School Directors and the East Allegheny Educational Support 

Professionals.   

      

The Administration further requests the Board adopt the following resolution:   

 

The Board of School Directors for the East Allegheny School District hereby 

acknowledges the sincere and dedicated service that Albie Antimary, Groundskeeper, 

gave to the school district and that such recognition and appreciation on behalf of the 

Board be made known to Mr. Antimary and filed as a matter of public record.   

 

     The motion was passed, no dissenting votes. 

 

FMLA LEAVE REQUEST   Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

SPECIAL EDUCATION  Administration the Board approve the request from Stephanie Goldstein, Logan Special  

TEACHER (L) Education Teacher, for a Family Medical Leave on an intermittent, flexible basis, to be 

used as needed, for her chronic illness, upon medical certification.   

 

 The motion was passed, no dissenting votes. 

 

HIRING OF     Mr. Pearsol moved and Mrs. Gates seconded the motion as recommended by the  

COACH (M)    Administration the Board hire John Gutwald, Harrison City, as the Head Boys MS  

Basketball Coach, and in accordance with the agreement between the East Allegheny 

Board of School Directors and the East Allegheny Education Association.  Mr. 

Gutwald’s clearances are on file.  

 

     The motion was passed, no dissenting votes. 

 

FEDERAL PROGRAMS 

REPORT: 
 

Due to the Department of Education putting a stop to all travel by Federal employees, our Federal Programs Fall Regional 

Workshop was presented via a webinar.  The webinar was held on Wednesday, October 21, 2015, from 9:30 a.m. – 12:00 noon. 

 

Mrs. McCoy and I sat down and went over the Title I staff’s Monthly Summary Reports.  We also spent time looking over their 

schedules for the 15 – 16 school year in their respective labs.  We will meet with them on an individual basis to discuss their 

schedules. 

 

The Split Funding Report for me for October has been completed showing the number of hours I spent working on Federal 

Programs and will be submitted to Mr. Mac Fann to sign.      

 

I sat with Mrs. McCoy as she showed me the process that she goes through to complete the quarterly reports that are due in 

October, January, April and July. This report is found on the Financial page of PDE.  This site can show you when the reports 

are due, what funds have been sent for each Federal Program and when the next payment is expected. We also spent a lot of time  

on the Consolidated Application for the 15 – 16 school year due to the Consolidation of our buildings.  There are a number of 

factors involved in going through the process of working on the budget. A large portion of the allocation goes to salary and 

benefits for Title I staff, 50% to Federal Coordinator and 50% to Guidance Counselor at Logan.  Since the IU services our 

students that live in the district but attend non-public schools, we partner with them to service these students.  Funds are then 
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allocated to them for this service.  East Allegheny receives over $500,000 in funds therefore 1% is required/mandated to go 

towards parent involvement activities.       

 

Information on the staff and student information from the 14 – 15 school year was entered into the PIMS recordkeeping and Mr. 

Eichler uploaded to PDE. 

We held our second Title 1 meeting on Friday, September 23
rd

 at 8:00 a.m. at Logan Elementary.  We talked about our 

Gingerbread activity for parents and Title I students which will be held on December 10
th
.  One Gingerbread Baby paperback 

per family will be presented to a parent/guardian.  We will have various gingerbread activities, one of which will be decorating 

gingerbread cookies.   

 

At the meeting, it was explained to the Title teachers that our focus for labs would be at Logan Elementary.  Students in 7
th
 and 

8
th
 grade would not be serviced due to the funding, parent response to their students being served and teacher certification. Those 

Title 1 teachers that were scheduled to service 7
th
 and 8

th
 grade will need to redo their schedules and resubmit. 

 

Mrs. McCoy and I discussed future items and reports that are due for November.  

 

OLD BUSINESS:   Ms. Hensler requested to attend the December 10 Gate Competition, Gingerbread. 

 

NEW BUSINESS:   Mr. Pearsol expressed his sincere appreciation to the outgoing Board members.  When  

he first came on the Board, School Board Member Mr. Blazek told him, “You have an 

idea, come to me and then let me know how to pay for it.”  Mr. Pearsol is giving this 

advice to the new Board members.   

 

ADJOURNMENT   Mr. Pearsol moved and Mrs. Gates seconded the motion to adjourn at 7:33 p.m.  

 

          Toni Valicenti 

 

 

 

          Board Secretary 

 

 

HEAR FROM THE CITIZENS 

 

Erik Meredith, North Versailles – Special Ed Class Size and Class Size 

 

Connie Rosenbayger, East McKeesport – Field Use 

 

Jill McLaughlin, North Versailles – Wants daughter’s bus stop changed.  There are no sidewalks (McKee Road) and it is unsafe; 

       Lives on Orsen St. 













































































Bills for Approval and Ratification November 2015Capital Improvement

Vendor Description Code Amount

Fund 31 Ratificaiton

FieldTurf USA Field Turf replacement 4300-430-000-30 46,692.26$               

  Total Bills for Ratification 46,692.26$               



Bills for Approval and Ratification

November 2015

Vendor Description Code Amount

Fund 10 Ratification

Comdoc Repairs/Maintenance 1100-442-000-00 17,445.12$       

Charles Gross Official/Football 3250-490-000-30 50.00$              

Rich Longo Official/Football 3250-490-000-30 50.00$              

Jim Perko Official/Football 3250-490-000-30 50.00$              

John Samsa Official/Football 3250-490-000-30 50.00$              

William Vanselow Official/Football 3250-490-000-30 75.00$              

Keystone Municipal Local Tax 0462-025-000-00 2,658.71$         

Keystone Municipal Wage Tax 0462-020-000-00 34,495.23$       

United Way Employee Deduction 0462-012-000-00 108.00$            

AT&T Cell Phones 2620-530-000-00 1,863.46$         

Daniel Beisler Retainer/Tax Collector Account 2350-330-000-00 3,900.00$         

Christopher Berger Reimburse/Homecoming Travel 1100-580-000-30 19.83$              

Blackboard, Inc. Hosting GV, Logan, HS 2240-330-010-00 9,488.69$         

Comcast District Run Charter School 1100-390-000-00 129.85$            

Commonwealth of PA Certification/D. Dukic 2640-810-000-00 10.00$              

Lauren Demsey Reimburse/Homecoming Expenses 3210-619-000-22 57.31$              

Dex Media Advertising Services 2620-530-000-00 33.40$              

William Fries Reimburse/Cell Phone 2620-530-000-00 50.00$              

M.A.W.C. Water/GV, Logan, HS 2620-424-000-00 1,979.61$         

Pacific Telemanagement Pay Phones 2620-530-000-00 178.12$            

Peoples Gas/GV 2620-621-000-10 17.30$              

Verizon Wireless Cell Phones 2620-530-000-00 150.72$            

Dave Greer Official/Football 3250-490-000-30 70.00$              

Bob Johns Official/Football 3250-490-000-30 45.00$              

David Kraft Official/Football 3250-490-000-30 45.00$              

Wayne Long Official/Soccer 3250-490-000-30 60.00$              

Rich Longo Official/Football 3250-490-000-30 45.00$              

Nick Maiorano Official/Football 3250-490-000-30 70.00$              

Nick Maiorano, Jr. Official/Football 3250-490-000-30 70.00$              

Ray Milliren/Clock Official/Football 3250-490-000-30 70.00$              

Don Nogay Official/Football 3250-490-000-30 70.00$              

Frank Pidro Official/Football 3250-490-000-30 70.00$              

John Rossi Official/Football 3250-490-000-30 70.00$              

John Saversky Official/Soccer 3250-490-000-30 60.00$              

Donald Barkley Official/Volleyball 3250-490-000-30 75.00$              

Ricco Davis Official/Volleyball 3250-490-000-30 75.00$              

AT&T Cell Phones 2620-530-000-00 101.04$            

AIU Special Ed Srvs 14-15 2240-330-000-00 70,936.84$       

AIU Special Ed Srvs 15-16 1221-322-000-00 431,670.51$     

Capital One Monthly Payment 5100-832-000-00 19,643.69$       

East Allegheny Education Union Dues 0462-009-000-00 8,923.54$         

East Allegheny Personnel Union Dues 0462-010-000-00 1,535.23$         

Pennsylvania SCDU Child Support 0462-014-000-00 471.78$            

Corey Alukonis Official/Soccer 3250-490-000-30 60.00$              

Ed Delehanty Official/Football 3250-490-000-30 45.00$              

David Kraft Official/Football 3250-490-000-30 45.00$              

Joe Lapcevic Official/Soccer 3250-490-000-30 60.00$              

Dan Lapcevic Official/Soccer 3250-490-000-30 60.00$              



Bills for Approval and Ratification

November 2015

Rich Longo Official/Football 3250-490-000-30 45.00$              

Joseph Maholage Official/Soccer 3250-490-000-30 60.00$              

Karen Ricco Official/Volleyball 3250-490-000-30 75.00$              

William Vanselow Official/Volleyball 3250-490-000-30 75.00$              

Budget Truck Rental Truck Rental 3210-442-000-30 93.42$              

CAN Surety Bonding Insurance 2500-525-000-00 28.00$              

Duquesne Light Co. Electric/We, HS 2620-622-000-00 12,201.46$       

Robert Ferrainolo Reimburse/Stamps 2330-530-000-00 98.00$              

David Janusek Reimburse/Science Lab Supplies 1100-610-000-22 40.24$              

Matthew Lorenzo Reimburse/ESL 1225-610-271-30 36.98$              

Peoples Gas/Stadium, Logan, We, HS 2620-621-000-00 4,039.27$         

PMEA Registration/Medals 3210-580-000-30 132.50$            

Verizon  Phones 2620-530-000-00 465.68$            

WPIBL Registration  3250-810-000-30 300.00$            

WPSCA Membership Fee 3250-810-000-30 30.00$              

U.S. Postal Service Postage 2540-530-000-00 3,000.00$         

James Davis Official/Football 3250-490-000-30 50.00$              

Charles Gross Official/Football 3250-490-000-30 50.00$              

Rich Longo Official/Football 3250-490-000-30 50.00$              

John Samsa Official/Football 3250-490-000-30 50.00$              

ACSHIC Healthcare for November 2015 0421-000-000-00 270,440.06$     

Tony Battle Official/Soccer 3250-490-000-30 60.00$              

Joram Bielewicz Official/Basketball 3250-490-000-30 65.00$              

Rick Boyer Official/Basketball 3250-490-000-30 65.00$              

Dick Dougherty Official/Volleyball 3250-490-000-30 75.00$              

Gerald Frankovich Official/Volleyball 3250-490-000-30 75.00$              

Michael Steve Official/Volleyball 3250-490-000-30 75.00$              

Carmen Trovato Official/Volleyball 3250-490-000-30 75.00$              

Tim Ungvarsky Official/Soccer 3250-490-000-30 60.00$              

AT&T Phones 2620-530-000-00 212.84$            

Budget Truck Rental Truck Rental 3210-442-000-30 98.26$              

Duquesne Light Co. Electric/GV, Logan, Unmetered 2620-622-000-00 15,487.30$       

First National Bank Supplies, Travel, Gas 2650-620-000-00 1,916.39$         

Grand View Food WPIAL Lunches 3250-810-000-30 189.00$            

McDain's Golf Center Practice for Golf Team 3250-810-000-30 300.00$            

N.V.T.S.A. Sewage/GV, Logan, HS 2620-424-000-00 746.85$            

Pacific Telemanagement Pay Phones 2620-530-000-00 89.06$              

UGI Energy Srvs Gas/We, Logan, HS 2620-621-000-00 443.18$            

Verizon Wireless Cell Phones 2620-530-000-00 298.89$            

Wex Bank Gas for District Vehicles 2650-620-000-00 429.38$            

Aflac Employee Deduction 0462-006-000-00 1,345.18$         

Alcose Credit Union Employee Deduction 0462-008-000-00 11,915.33$       

Hab-Dlt Berkheimer Wage Attachment 0101-101-000-00 294.50$            

Cal-Ed Employee Deduction 0462-016-000-00 190.00$            

Consortium Employee Deduction 0462-019-000-00 69.00$              

Pennsylvania SCDU Child Support 0462-014-000-00 471.78$            

PHEAA Wage Attachment 0462-015-000-00 559.70$            

Tap Employee Deduction 0462-019-000-00 200.00$            

TSA Consulting Employee Deduction 0462-003-000-00 8,845.00$         

Wahington National Employee Deduction 0462-004-000-00 1,654.63$         

PSERS Employee's Share of Retirement 0462-230-000-00 66,556.25$       

PSERS Buyback 0462-011-000-00 104.78$            



Bills for Approval and Ratification

November 2015

Scholastic Reading Club Books/Charlotte's Web 1100-640-000-22 150.00$            

Interstate Tax Service Employer's Share of Unemployment 3210-250-000-00 169.02$            

Ed Chefuta Official/Basketball 3250-490-000-30 65.00$              

Roy Conrad Official/Football 3250-490-000-30 70.00$              

Bob Kerns Official/Football 3250-490-000-30 70.00$              

Ray Milliren/Clock Official/Football 3250-490-000-30 70.00$              

Tom Rocco Official/Football 3250-490-000-30 70.00$              

Dennis Rockwell Official/Basketball 3250-490-000-30 65.00$              

Todd Rullo Official/Football 3250-490-000-30 70.00$              

Jeff Tatsch Official/Football 3250-490-000-30 70.00$              

James Sepesky Official/Football 3250-490-000-30 70.00$              

Capital One Monthly Payment 5100-832-000-00 19,643.69$       

Adams Trophies Engraving 3250-810-000-30 304.30$            

American United Income Insurance 1110-214-000-30 242.76$            

Budget Truck Rental Truck Rental 3210-442-000-30 90.78$              

Dex Media Advertising Services 2620-530-000-00 564.44$            

William Fries Reimbusre/Cell 2620-530-000-00 50.00$              

Keystone Municipal Business Privilege 2330-312-000-00 113.07$            

Madison National Income Insurance 0493-214-000-00 1,460.93$         

Pacific Telemanagement Pay Phones 2620-530-000-00 89.06$              

School Claims Life Insurance/Nov 0421-100-000-00 2,806.55$         

Frank Tylka Reimburse Postage & Paper 2330-530-000-00 115.39$            

Verizon Phones 2620-530-000-00 1,096.81$         

Verizon Wireless Cell Phones 2620-530-000-00 94.87$              

W.P.J.W.A. Water & Sewage/We 2620-424-000-00 1,402.05$         

Bills for Ratification 1,040,649.61$  

Batch 5 508,158.85$     

Total Bills for Approval & Ratification 1,548,808.46$  



Cafeteria Bill List

November 2015

INVOICE AMOUNT PAYMENT INVOICE

3534 AIS Combi Steamer/oven gas $255.50 11/9/2015 0111916

3535 Monteverde's Fresh Fruits & Vegetables $4,690.70 11/9/2015 216481;218032;cr220074;219884;219863;221293

3536 NUTRITION, INC.  July &Sept. Totals; Reimbursement ovens Oct.. $89,221.53 11/9/2015 July totals ;INV000000017433;INV000000017253

3537 Reinhart Ranch Dressing $144.00 11/9/2015 140319;156289

3538 Ward 30x60 mat-insul-ice mat $598.70 11/9/2015 28313

 

  

 

Bills for approval and ratification

TOTAL $94,910.43



FEDERAL PROGRAMS BILL LIST FOR NOVEMBER 2015

Title I Title I

Purchase Order Company Description Amount

TI 15-96 REIMB. E.A.S.D. HOURS FOR TITLE I OFFICE COVERAGE, PIMS AND FEDERAL REPORTS 1,478.42           

TI 15-97 W.B. MASON VARIOUS ITEMS FOR TITLE I PROFESSIONAL DEV. ACTIVITIES 192.53              

TI 15-98 QUILL CORP. AVERY A-Z READY INDEX TABS, BORDERS, ACADEMIC CALENDARS, JAN-DEC READY TABS 182.56              

TI 15-99 OFFICE DEPOT 8 COLORS OF HANGING FILE FOLDERS AND FILE FOLDERS 1/3 CUT 141.44              

TOTAL TITLE I  PROJECT YR. 14 - 15 1,994.95$     

Title I Title I

Purchase Order Company Description
TI 16-03 REIMB. E.A.S.D. PAYROLL FOR 10/23 14,068.86         

SS FOR 10/23 872.31              

MC FOR 10/23 204.03              

RET. FOR 10/23 3,635.41           

TI 16-04 ORIENTAL TRADING ITEMS FOR THE GINGERBREAD ACTIVITY FOR PARENTS/STUDENTS ON DEC. 10, 2015 163.21              

TI 16-05 REIMB. E.A.S.D. PAYROLL FOR 11/6 14,068.86         

SS FOR 11/6 872.31              

MC FOR 11/6 204.03              

RET FOR 11/6 3,635.41           

TI 16-06 HOSP. FOR DEC 5,173.95           

DENTAL FOR DEC. 340.95              

VISION FOR DEC. 48.14                

LIFE FOR DEC. 137.75              

TI 16-07 SCHOLASTIC GINGERBREAD BOOK FOR STUDENTS FOR PARENT/STUDENT ON DEC. 10, 2015 259.00              

TOTAL TITLE I  PROJECT YR. 15 - 16 43,684.22$   

Title II Pt. A Title II Pt. A

Purchase Order Company Description
TII PTA 15-03

TOTAL TITLE II PT. A 14 - 15 -$              
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No.  335 
 
 
SECTION: ADMINISTRATIVE  
 EMPLOYEES 
 
TITLE: FAMILY AND MEDICAL 
 LEAVES 
 
ADOPTED: January 15, 2001 
 
REVISED: September 13, 2010 
 

 
EAST ALLEGHENY 
SCHOOL DISTRICT 
 

  
 335.  FAMILY AND MEDICAL LEAVES 

 
1. Authority 
 29 U.S.C. 
 Sec. 2601 et seq 
 29 CFR Part 825 

The purpose of this policy is to address specific leave of absence issues and to 
ensure the district’s compliance with the Family Medical Leave Act, herein after 
referred to as FMLA. 
 

 Employee requests for FMLA leave shall be processed in accordance with law, 
Board policy and administrative regulations. 
 

2. Delegation of 
 Responsibility 
 

The Superintendent or designee shall develop administrative guidelines regulating 
leaves and ensuring the district’s compliance with law. Although implementing the 
guidelines is the responsibility of the Superintendent, they must adhere to the basic 
principles of law. 
 

3. Guidelines 
 29 U.S.C. 
 Sec. 2619 
 

Required notices shall be posted by the district. 
 

 29 U.S.C. 
 Sec. 2612 

Eligible employees shall be provided up to twelve (12) workweeks of unpaid leave 
in a twelve-month period for the employee’s own serious health condition; for the 
birth, adoption, foster placement or first-year care of a child; to care for a seriously 
ill spouse, child or parent; or to address specific qualifying exigencies pertaining to a 
member of the Armed Forces alerted for foreign deployment or during foreign 
deployment. 
 

 29 U.S.C. 
 Sec. 2612 

Eligible employees shall be provided up to twenty-six (26) workweeks of unpaid 
leave in a single twelve-month period to care for an ill or injured covered 
servicemember. 
 

 Guides advising employees of their rights and responsibilities shall be developed and 
posted. The guides shall be given to employees upon request; whenever an employee 
requests an FMLA leave; and whenever the district designates a leave as an FMLA 
leave. 
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 All requests for leave, both FMLA leave and non-FMLA leave, shall be made in 

writing on a district form. The form shall request sufficient information to determine 
whether the leave qualifies as an FMLA leave. 
 

 If the employee requesting a FMLA leave qualifies for and is entitled to any paid 
leave under a collective bargaining agreement, district policy or statutory mandate, 
the employee may utilize such leave during the FMLA leave, at his/her discretion. 
 
 
An FMLA leave for a qualifying reason shall be provided only after the employee 
has exhausted all accumulated sick leave or extended sick leave to which the 
employee is entitled, unless specified in the CBA.  The accrued paid sick leave will 
run concurrently with the FMLA. 
 

 Medical certification forms shall be required whenever allowed or authorized by 
provision of the FMLA. 
 

 Employees shall be required to provide a fitness-for-duty certificate upon returning 
from an FMLA leave when the leave was taken because of the employee’s own 
serious health condition, except where such a requirement would be in violation of a 
collective bargaining agreement or where the employee has taken a paid leave 
concurrent with the FMLA leave and school district policy and practice has not 
required a fitness-for-duty certificate to be provided. 
 

 Seniority shall accrue for all purposes during FMLA leaves, and credit shall be given 
during FMLA leaves for accruals for other leaves. 
 

 For purposes of determining whether an eligible employee under the FMLA has 
exhausted the twelve (12) weeks of leave in any twelve-month period, the district 
shall utilize a rolling twelve-month period measured backwards from the date leave 
is used, to avoid stacking of back-to-back leave entitlements. 
 

 Employees are not required to utilize FMLA leave whenever they qualify for other 
available full-day leave to which they may be entitled. 
 

 An employee will be denied intermittent leave or leave on a reduced leave schedule 
to care for an immediate family member (spouse, child, parent) with a serious health 
condition, or if the employee has a serious health condition when: 
 

 1. The employee fails to establish, through medical certification, that there is a 
medical need for such a leave (as distinguished from voluntary treatments and 
procedures). 

 
 2. The employee has failed to establish, through medical certification, that it is 
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medically necessary for the leave to be taken intermittently on a reduced leave 
schedule. 

 
  
  
  
  
 29 U.S.C. 
 Sec. 2611, 2612 

Eligibility for an FMLA leave shall be based entirely on the eligibility criteria 
established by the FMLA. This policy shall not be construed to expand eligibility for 
an FMLA leave beyond what is required by the law. 
 

  
  
  
  
 References: 

 
Family And Medical Leave Act – 29 U.S.C. Sec. 2601 et seq. 
 
Family And Medical Leave, Title 29, Code of Federal Regulations – 29 CFR Part 
 825 
 
Board Policy – 813 
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EAST ALLEGHENY 
SCHOOL DISTRICT 
 

No. 339 
 
 
SECTION: ADMINISTRATIVE 
 EMPLOYEES 
 
TITLE: UNCOMPENSATED LEAVE 
 
ADOPTED: January 15, 2001 
 
REVISED: 
 

  
 339.  UNCOMPENSATED LEAVE 

 
1. Purpose 
 

The Board recognizes that in certain situations an employee may request extended 
leave for personal reasons, and the district could benefit from the return of the 
employee. This policy establishes guidelines for the award of uncompensated leaves 
of absence. 
 

2. Authority 
 SC 1154(e) 
 

The Board reserves the right to specify the conditions under which uncompensated 
leave may be taken. 
 

3. Guidelines 
 

Uncompensated leave shall be granted in accordance with provisions of the 
administrative compensation plan and Board policy. 
 

 Employee’s Request for Short-Term Leave 
 
Requests for short -term leave during the school calendar year will be considered 
according to the following guidelines: 
 

1. Prior written request to the Superintendent; at least two (2) weeks in 
advance is required.  Special consideration and waiver of time requirements 
for submission of requests will be given in emergency situations. 

2. Such leave, if granted, will be with the loss of daily pay and all fringe 
benefit costs deductions will be made in payroll following the absence. 

3. The discretion of the Superintendent will be exercised in responding, pro or 
con, to the employee’s request for short-term leave.  The following 
circumstances will be considered: 

a. The effect of such leave on the integrity of the instructional    
    program. 

b. The frequency of such request made by the employee. 
c. The matters of inconvenience incurred by the district should   

    such leave be granted. 
d. The leave shall not be used to extnd a personal leave nor to 

    extend holiday or vacation recess. 
4. Only one (1) short-term leave of no more than two (2) days will be 

considered per year per employee. 
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After consideration, the Superintendent will make a final decision regarding such 
request.  
 

 Application 
 

 Requests for uncompensated leave shall be made in writing to the Superintendent at 
least thirty (30) calendar days prior to the anticipated date of leave. 
 

 All applications are subject to final approval by the Board. 
 

 In the event of an emergency, the leave should be requested at the earliest possible 
date. 
 

 Commitment of Employee 
 

 The employee granted an uncompensated leave of absence shall inform the Board 
prior to the scheduled return date as to his/her intentions. 
 

 Commitment of Employer 
 

 At the expiration of uncompensated leave, the employee shall be offered the same 
position previously held or a like position to that previously held. 
 

 

 Time on uncompensated leave shall not count as time on the job, and fringe benefits 
shall not be provided. 
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No.  435 
 
 
SECTION: PROFESSIONAL EMPLOYEES 
 
TITLE: FAMILY AND MEDICAL 
 LEAVES 
 
ADOPTED: February 12, 2001 
 
REVISED: September 13, 2010 
 

 
EAST ALLEGHENY 
SCHOOL DISTRICT 
 

  
 435.  FAMILY AND MEDICAL LEAVES 

 
1. Authority 
 29 U.S.C. 
 Sec. 2601 et seq 
 29 CFR Part 825 

The purpose of this policy is to address specific leave of absence issues and to 
ensure the district’s compliance with the Family Medical Leave Act, herein after 
referred to as FMLA. 
 

 Employee requests for FMLA leave shall be processed in accordance with law, 
Board policy and administrative regulations. 
 

2. Delegation of 
 Responsibility 
 

The Superintendent shall develop administrative guidelines regulating leaves and 
ensuring the district’s compliance with law. Although implementing the guidelines is 
the responsibility of the Superintendent, they must adhere to the basic principles of 
the law. 
 

3. Guidelines 
 29 U.S.C. 
 Sec. 2619 
 

Required notices shall be posted by the district. 
 

 29 U.S.C. 
 Sec. 2612 

Eligible employees shall be provided up to twelve (12) workweeks of unpaid leave 
in a twelve-month period for the employee’s own serious health condition; for the 
birth, adoption, foster placement or first-year care of a child; to care for a seriously 
ill spouse, child or parent; or to address specific qualifying exigencies pertaining to a 
member of the Armed Forces alerted for foreign deployment or during foreign 
deployment. 
 

 29 U.S.C. 
 Sec. 2612 

Eligible employees shall be provided up to twenty-six (26) workweeks of unpaid 
leave in a single twelve-month period to care for an ill or injured covered 
servicemember. 
 

 Guides advising employees of their rights and responsibilities shall be developed and 
posted. The guides shall be given to employees upon request; whenever an employee 
requests an FMLA leave; and whenever the district designates a leave as an FMLA 
leave. 
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 All requests for leave, both FMLA leave and non-FMLA leave, shall be made in 

writing on district forms. The form shall request sufficient information to determine 
whether the leave qualifies as an FMLA leave. 
 

 If the employee requesting an FMLA leave qualifies for and is entitled to any paid 
leave under a collective bargaining agreement, district policy or statutory mandate, 
the employee may utilize such leave during the FMLA leave, at his/her discretion. 
 
An FMLA leave for a qualifying reason shall be provided only after the employee 
has exhausted all accumulated sick leave or extended sick leave to which the 
employee is entitled, unless specified in the CBA.  The accrued paid sick leave will 
run concurrently with the FMLA. 
 

 Medical certification forms shall be required whenever allowed or authorized by 
provisions of the FMLA. 
 

 Employees shall be required to provide a fitness-for-duty certificate upon returning 
from an FMLA leave when the leave was taken because of the employee’s own 
serious health condition, except where such a requirement would be in violation of a 
collective bargaining agreement or where the employee has taken a paid leave 
concurrent with the FMLA leave and school district policy and practice has not 
required a fitness-for-duty certificate to be provided. 
 

 Seniority shall accrue for all purposes during FMLA leaves, and credit shall be given 
during FMLA leaves for accruals for other leaves. 
 

 For purposes of determining whether an eligible employee under the FMLA has 
exhausted the twelve (12) weeks of leave in any twelve-month period, the district 
shall utilize a rolling twelve-month period measured backwards from the date leave 
is used, to avoid stacking of back-to-back leave entitlements. 
 

 An employee will be denied intermittent leave or leave on a reduced leave schedule 
to care for an immediate family member (spouse, child, parent) with a serious health 
condition, or if the employee has a serious health condition when: 
 

 1. The employee fails to establish, through medical certification, that there is a 
medical need for such a leave (as distinguished from voluntary treatments and 
procedures). 

 
 2. The employee has failed to establish, through medical certification, that it is 

medically necessary for the leave to be taken intermittently on a reduced leave 
schedule. 
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 29 U.S.C. 
 Sec. 2611, 2612 

Eligibility for an FMLA leave shall be based entirely on the eligibility criteria 
established by the FMLA. This policy shall not be construed to expand eligibility for 
an FMLA leave beyond what is required by law. 
 

  
 Instructional employees may be required to continue FMLA leave to the beginning 

of a grading period or term if conditions of leave are those specified in the FMLA. 
 

  
  
  
  
 References: 

 
Family And Medical Leave Act – 29 U.S.C. Sec. 2601 et seq. 
 
Family And Medical Leave, Title 29, Code of Federal Regulations – 29 CFR Part 
 825 
 
Board Policy – 813 
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EAST ALLEGHENY 
SCHOOL DISTRICT 
 

No. 439 
 
 
SECTION: PROFESSIONAL EMPLOYEES 
 
TITLE: UNCOMPENSATED LEAVE 
 
ADOPTED: February 12, 2001 
 
REVISED: 
 

  
 439.  UNCOMPENSATED LEAVE 

 
1. Purpose 
 

The Board recognizes that in certain situations an employee may request extended 
leave for personal reasons, and the district could benefit from the return of the 
employee. This policy establishes guidelines for the award of uncompensated leaves 
of absence. 
 

2. Authority 
 SC 1154(e) 
 

The Board reserves the right to specify the conditions under which uncompensated 
leave may be taken. 
 

3. Guidelines 
 

Uncompensated leave shall be granted in accordance with provisions of the 
collective bargaining agreement and Board policy. 
 

 Employee’s Request for Short-Term Leave 
 
Requests for short -term leave during the school calendar year will be considered 
according to the following guidelines: 
 

1. Prior written request to the Superintendent; at least two (2) weeks in 
advance is required.  Special consideration and waiver of time requirements 
for submission of requests will be given in emergency situations. 

2. Such leave, if granted, will be with the loss of daily pay and all fringe 
benefit costs deductions will be made in payroll following the absence. 

3. The discretion of the Superintendent will be exercised in responding, pro or 
con, to the employee’s request for short-term leave.  The following 
circumstances will be considered: 

a. The effect of such leave on the integrity of the instructional    
    program. 

b. The frequency of such request made by the employee. 
c. The matters of inconvenience incurred by the district should   

    such leave be granted. 
d. The leave shall not be used to extnd a personal leave nor to 

    extend holiday or vacation recess. 
4. Only one (1) short-term leave of no more than two (2) days will be 

considered per year per employee. 
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After consideration, the Superintendent will make a final decision regarding such 
request.  

 
 Application 

 
 Requests for uncompensated leave shall be made in writing to the Superintendent at 

least thirty (30) calendar days prior to the anticipated date of leave. 
  
 All applications are subject to final approval by the Board. 

  
 In the event of an emergency, the leave should be requested at the earliest possible 

date. 
  
 Commitment of Employee 

 
 The employee granted an uncompensated leave of absence shall inform the Board 

prior to the scheduled return date as to his/her intentions. 
 

 Commitment of Employer 
 

 At the expiration of uncompensated leave, the employee shall be offered the same 
position previously held or a like position to that previously held. 
 

 

 Time on uncompensated leave shall not count as time on the job, and fringe benefits 
shall not be provided. 
 

  
 Maternity/Child Rearing Leave 

 
The Board shall grant a leave of absence for maternity or child rearing purposes in 
accordance with provisions of the collective bargaining agreement. 

  
  
  
School Code 
1154 
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No.  535 
 
 
SECTION: SERVICE PERSONNEL 
 
TITLE: FAMILY AND MEDICAL 
 LEAVES 
 
ADOPTED: February 12, 2001 
 
REVISED: September 13, 2010 
 

 
EAST ALLEGHENY 
SCHOOL DISTRICT 
 

  
 535.  FAMILY AND MEDICAL LEAVES 

 
1. Authority 
 29 U.S.C. 
 Sec. 2601 et seq 
 29 CFR Part 825 

The purpose of this policy is to address specific leave of absence issues and to 
ensure the district’s compliance with the Family Medical Leave Act, herein after 
referred to as FMLA. 
 

 Employee requests for FMLA leave shall be processed in accordance with law, 
Board policy and administrative regulations. 
 

2. Delegation of 
 Responsibility 
 

The Superintendent or designee shall develop administrative guidelines regulating 
leaves and ensuring the district’s compliance with law. Although implementing the 
guidelines is the responsibility of the Superintendent, they must adhere to the basic 
principles of the law. 
 

3. Guidelines 
 29 U.S.C. 
 Sec. 2619 
 

Required notices shall be posted by the district. 
 

 29 U.S.C. 
 Sec. 2612 

Eligible employees shall be provided up to twelve (12) workweeks of unpaid leave 
in a twelve-month period for the employee’s own serious health condition; for the 
birth, adoption, foster placement or first-year care of a child; to care for a seriously 
ill spouse, child or parent; or to address specific qualifying exigencies pertaining to a 
member of the Armed Forces alerted for foreign deployment or during foreign 
deployment. 
 

 29 U.S.C. 
 Sec. 2612 

Eligible employees shall be provided up to twenty-six (26) workweeks of unpaid 
leave in a single twelve-month period to care for an ill or injured covered 
servicemember. 
 

 Guides advising employees of their rights and responsibilities shall be developed and 
posted. The guides shall be given to employees upon request; whenever an employee 
requests an FMLA leave; and whenever the district designates a leave as an FMLA 
leave. 
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 All requests for leave, both FMLA leave and non-FMLA leave, shall be made in 

writing on a district form. The form shall request sufficient information to determine 
whether the leave qualifies as an FMLA leave. 
 

 If the employee requesting an FMLA leave qualifies for and is entitled to any paid 
leave under a collective bargaining agreement, district policy or statutory mandate, 
the employee may utilize such leave during the FMLA leave, at his/her discretion. 
 
 
An FMLA leave for a qualifying reason shall be provided only after the employee 
has exhausted all accumulated sick leave or extended sick leave to which the 
employee is entitled, unless specified in the CBA.  The accrued paid sick leave will 
run concurrently with the FMLA. 
 

 Medical certification forms shall be required whenever allowed or authorized by 
provisions of the FMLA. 
 

 Employees shall be required to provide a fitness-for-duty certificate upon returning 
from an FMLA leave when the leave was taken because of the employee’s own 
serious health condition, except where such a requirement would be in violation of a 
collective bargaining agreement or where the employee has taken a paid leave 
concurrent with the FMLA leave and school district policy and practice has not 
required a fitness-for-duty certificate to be provided. 
 

 Seniority shall accrue for all purposes during FMLA leaves, and credit shall be given 
during FMLA leaves for accruals for other leaves. 
 

 For purposes of determining whether an eligible employee under the FMLA has 
exhausted the twelve (12) weeks of leave in any twelve-month period, the district 
shall utilize a rolling twelve-month period measured backwards from the date leave 
is used, to avoid stacking of back-to-back leave entitlements. 
 

 Employees are not required to utilize FMLA leave whenever they qualify for other 
available full-day leave to which they may be entitled. 
 

 An employee will be denied intermittent leave or leave on a reduced leave schedule 
to care for an immediate family member (spouse, child, parent) with a serious health 
condition, or if the employee has a serious health condition when: 
 

 1. The employee fails to establish, through medical certification, that there is a 
medical need for such a leave (as distinguished from voluntary treatments and 
procedures). 

 
 2. The employee has failed to establish, through medical certification, that it is 
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medically necessary for the leave to be taken intermittently on a reduced leave 
schedule. 

 
  
 29 U.S.C. 
 Sec. 2611, 2612 

Eligibility for an FMLA leave shall be based entirely on the eligibility criteria 
established by the FMLA. This policy shall not be construed to expand eligibility for 
an FMLA leave beyond what is required by law. 
 

  
  
  
  
 References: 

 
Family And Medical Leave Act – 29 U.S.C. Sec. 2601 et seq. 
 
Family And Medical Leave, Title 29, Code of Federal Regulations – 29 CFR Part 
 825 
 
Board Policy – 813 
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EAST ALLEGHENY 
SCHOOL DISTRICT 
 

No. 539 
 
 
SECTION: SERVICE PERSONNEL 
 
TITLE: UNCOMPENSATED LEAVE 
 
ADOPTED: February 12, 2001 
 
REVISED: 

  
 539.  UNCOMPENSATED LEAVE 

 
1. Purpose 
 

The Board recognizes that in certain situations a service personnel employee may 
request extended leave for personal reasons, and the district could benefit from the 
return of the employee. This policy establishes guidelines for the award of 
uncompensated leaves of absence. 
 

2. Authority 
 SC 407 
 

The Board has the authority and responsibility to establish the conditions under 
which uncompensated leave may be taken. 
 

3. Guidelines 
 

Uncompensated leave shall be granted in accordance with terms of an applicable 
collective bargaining agreement and Board policy. 
 

 Employee’s Request for Short-Term Leave 
 
Requests for short -term leave during the school calendar year will be considered 
according to the following guidelines: 
 

1. Prior written request to the Superintendent; at least two (2) weeks in 
advance is required.  Special consideration and waiver of time requirements 
for submission of requests will be given in emergency situations. 

2. Such leave, if granted, will be with the loss of daily pay and all fringe 
benefit costs deductions will be made in payroll following the absence. 

3. The discretion of the Superintendent will be exercised in responding, pro or 
con, to the employee’s request for short-term leave.  The following 
circumstances will be considered: 

a. The effect of such leave on the integrity of the instructional    
    program. 

b. The frequency of such request made by the employee. 
c. The matters of inconvenience incurred by the district should   

    such leave be granted. 
d. The leave shall not be used to extnd a personal leave nor to 

    extend holiday or vacation recess. 
4. Only one (1) short-term leave of no more than two (2) days will be 

considered per year per employee. 
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After consideration, the Superintendent will make a final decision regarding such 
request.  

 
 Application 

 
 Requests for uncompensated leave shall be made in writing to the Superintendent at 

least thirty (30) calendar days prior to the anticipated date of leave. 
 

 All applications are subject to final approval by the Board. 
 

 In the event of an emergency, the leave should be requested at the earliest possible 
date. 

  
 Commitment Of Employee 

 
 The employee granted an uncompensated leave shall inform the Board prior to the 

scheduled return date as to his/her intentions. 
 

 Commitment Of Employer 
 

 At the expiration of uncompensated leave, the employee shall be offered the same 
position previously held or a like position to that previously held. 
 

 

 Time on uncompensated leave shall not count as time on the job. 
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No.  819.1 
 
 
SECTION: OPERATIONS 
 
TITLE: SUICIDE AWARENESS, 
 PREVENTION AND RESPONSE 
 
ADOPTED:  
 
REVISED: 
 

 
EAST ALLEGHENY 
SCHOOL DISTRICT 
 
 
  

 819.1. SUICIDE AWARENESS, PREVENTION AND RESPONSE 
 

1. Purpose  
 SC 1526 
 Pol. 103.1, 248, 
  249, 806 

The Board is committed to protecting the health, safety and welfare of its students 
and school community. This policy supports federal, state and local efforts to 
provide education on youth suicide awareness and prevention; establish methods of 
prevention, intervention, and response to suicide or suicide attempt; and to promote 
access to suicide awareness and prevention resources. 
  

2. Authority 
 Title 22 
 Sec. 12.12 
 Pol. 207, 216, 236 
 

In compliance with state law and regulations, and in support of the district’s suicide 
prevention measures, information received in confidence from a student may be 
revealed to the student’s parents/guardians, the building principal or other 
appropriate authority when the health, welfare or safety of the student or any other 
person is deemed to be at risk. 
 

3. Guidelines The district shall utilize a multifaceted approach to suicide prevention which 
integrates school and community-based supports. 
 

 SC 1526 The district shall notify district employees, students and parents/guardians of this 
policy and shall post the policy on the district’s website. 
 

 SC 1526 SUICIDE AWARENESS AND PREVENTION EDUCATION 
 

 Protocols for Administration of Student Education 
 

 Students shall receive age-appropriate education on the importance of safe and 
healthy choices, coping strategies, how to recognize risk factors and warning signs, 
as well as help-seeking strategies for self or others including how to engage school 
resources and refer friends for help. 
 

 Lessons shall contain information on comprehensive health and wellness, including 
emotional, behavioral and social skills development. 
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 Protocols for Administration of Employee Education 

 
 All district employees, including but not limited to secretaries, coaches, bus drivers, 

custodians and cafeteria workers, shall receive information regarding risk factors, 
warning signs, response procedures, referrals, and resources regarding youth suicide 
prevention. 
 

 SC 1526 
 Pol. 333 

As part of the district’s professional development plan, professional educators in 
school buildings serving students in grades six (6) through twelve (12) shall 
participate in four (4) hours of youth suicide awareness and prevention training 
every five (5) years. 
 

 Additional professional development in risk assessment and crisis intervention shall 
be provided to guidance counselors, district mental health professionals and school 
nurses. 
 

 Resources for Parents/Guardians 
 

 The district may provide parents/guardians with resources including, but not limited 
to, health promotion and suicide risk, including characteristics and warning signs; 
and information about local behavioral/mental health resources. 
 

 SC 1526 
 

METHODS OF PREVENTION 
 

 The methods of prevention utilized by the district include, but are not limited to, 
early identification and support for students at risk; education for students, staff and 
parents/guardians; and delegation of responsibility for planning and coordination of 
suicide prevention efforts. 
 

 Suicide Prevention Coordinators 
 

 District-Wide – 
 
A district-wide suicide prevention coordinator shall be designated by the 
Superintendent. This may be an existing district employee. The district suicide 
prevention coordinator shall be responsible for planning and coordinating 
implementation of this policy. 
 

 Building Level –  
 
Each building principal shall designate a school suicide prevention coordinator to 
act as a point of contact in each school for issues relating to suicide prevention and 
policy implementation. This may be an existing district employee. 
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 Early Identification Procedures 

 
 Early identification of individuals with one (1) or more suicidal risk factors or of 

individuals exhibiting warning signs, is crucial to the district’s suicide prevention 
efforts. To promote awareness, district employees, students and parents/guardians 
should be educated about suicidal risk factors and warning signs. 
 

 Risk factors refer to personal or environmental characteristics that are associated 
with suicide including, but not limited to: 
 
• Behavioral Health Issues/Disorders: 

 
- Depression. 

 
- Substance abuse or dependence. 

 
- Previous suicide attempts. 

 
- Self injury. 

 
• Personal Characteristics: 

 
- Hopelessness/Low self-esteem. 

 
- Loneliness/Social alienation/isolation/lack of belonging. 

 
- Poor problem-solving or coping skills. 

 
- Impulsivity/Risk-taking/recklessness. 

 
• Adverse/Stressful Life Circumstances: 

 
- Interpersonal difficulties or losses. 

 
- Disciplinary or legal problems. 

 
- Bullying (victim or perpetrator). 

 
- School or work issues. 

 
- Physical, sexual or psychological abuse. 

 
- Exposure to peer suicide. 
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• Family Characteristics: 

 
- Family history of suicide or suicidal behavior. 

 
- Family mental health problems. 

 
- Divorce/Death of parent/guardian. 

 
- Parental-Child relationship. 

 
 Warning signs are indications that someone may be in danger of suicide, either 

immediately or in the near future. Warning signs include, but are not limited to: 
 
• Expressions such as hopelessness, rage, anger, seeking revenge, feeling trapped, 

anxiety, agitation, no reason to live or sense of purpose. 
 
• Recklessness or risky behavior. 
 
• Increased alcohol or drug use. 
 
• Withdrawal from friends, family, or society. 
 
• Dramatic mood changes. 
 

 Referral Procedures 
 

 Any district employee who has identified a student with one (1) or more risk factors 
or who has an indication that a student may be contemplating suicide, shall refer the 
student for further assessment and intervention. 
 

 Documentation 
 

 The district shall document the reasons for referral, including specific warning signs 
and risk factors identified as indications that the student may be at risk. 
 

 SC 1526 METHODS OF INTERVENTION 
 

 The methods of intervention utilized by the district include, but are not limited to, 
responding to suicide threats, suicide attempts in school, suicide attempts outside of 
school, and completed suicide. Suicide intervention procedures shall address the 
development of an emotional or mental health safety plan for students identified as 
being at increased risk of suicide. 
 
 



819.1.  SUICIDE AWARENESS, PREVENTION AND RESPONSE - Pg. 5 
 

 
Page 5 of 7 

 
 Procedures for Students at Risk 

 
 A district-approved suicide assessment instrument may be used by trained mental 

health staff such as counselors, psychologists, social workers. 
 

 Pol. 806 Parents/Guardians of a student identified as being at risk of suicide shall be notified 
by the school. If the school suspects that the student’s risk status is the result of 
abuse or neglect, school staff shall immediately notify Children and Youth Services. 
 

 The district shall identify mental health service providers to whom students can be 
referred for further assessment and assistance. 
 

 Mental health service providers – may include, but not be limited to, hospital 
emergency departments, psychiatric hospitals, community mental health centers, 
psychiatrists, psychologists, social workers, and primary care providers. 
 

 The district shall create an emotional or mental health safety plan to support a 
student and the student’s family if the student has been identified as being at 
increased risk of suicide. 
 

 Students With Disabilities 
 

 Pol. 103.1, 113, 
  113.2, 113.3, 
  114 
 

For students with disabilities who are identified as being at risk for suicide or who 
attempt suicide, the appropriate team shall be notified and shall address the student’s 
needs in accordance with applicable law, regulations and Board policy. 
 

 Pol. 103.1, 113, 
  113.2, 113.3, 
  114 
 

If a student is identified as being at risk for suicide or attempts suicide and the 
student may require special education services or accommodations, the Director of 
Special Education shall be notified and shall take action to address the student’s 
needs in accordance with applicable law, regulations and Board policy. 
 

 Documentation 
 

 The district shall document observations, recommendations and actions conducted 
throughout the intervention and assessment process including verbal and written 
communications with students, parents/guardians and mental health service 
providers. 
 

 The Superintendent or designee shall develop administrative regulations providing 
recommended guidelines for responding to a suicide threat. 
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 SC 1526 METHODS OF RESPONSE TO SUICIDE OR SUICIDE ATTEMPT 

 
 The methods of response to a suicide or a suicide attempt utilized by the district 

include, but are not limited to:  
 
1. Identifying and training the school crisis response/crisis intervention team. 

 
2. Determining the roles and responsibilities of each crisis response team member.  

 
3. Notifying students, employees and parents/guardians. 

 
4. Working with families. 

 
5. Responding appropriately to the media. 

 
6. Collaborating with community providers. 
 

 The Superintendent or designee shall develop administrative regulations with 
recommended guidelines for responding to a suicidal act or attempt on school 
grounds or during a school-sponsored event. 
 

 Re-Entry Procedures 
 

 Pol. 103.1, 113, 
  113.2, 113.3, 
  117, 204 
 

A student’s excusal from school attendance after a mental health crisis and the 
student’s return to school shall be consistent with state and federal laws and 
regulations. 
 

 A district-employed mental health professional, the building principal or suicide 
prevention coordinator shall meet with the parents/guardians of a student returning 
to school after a mental health crisis, and, if appropriate, meet with the student to 
discuss re-entry and applicable next steps to ensure the student’s readiness to return 
to school. 
 

 When authorized by the student’s parent/guardian, the designated district employee 
shall coordinate with the appropriate outside mental health care providers. 
 

 The designated district employee will periodically check in, as needed, with the 
student to facilitate the transition back into the school community and address any 
concerns. 
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 SC 1526 REPORT PROCEDURES 

 
 Effective documentation assists in preserving the safety of the student and ensuring 

communication among school staff, parents/guardians and mental health service 
providers. 
 

 When a district employee takes notes on any conversations or situations involving or 
relating to an at-risk student, the notes should contain only factual or directly 
observed information, not opinions or hearsay. 
 

 As stated in this policy, district employees shall be responsible for effective 
documentation of incidents involving suicide prevention, intervention and response. 
 

 The suicide prevention coordinator shall provide the Superintendent with a copy of 
all reports and documentation regarding the at-risk student. Information and reports 
shall be provided, as appropriate, to guidance counselors, district mental health 
professionals and school nurses. 
 

 SC 1526 SUICIDE AWARENESS AND PREVENTION RESOURCES 
 

 A listing of resources regarding suicide awareness and prevention shall be attached 
to this policy.  
 

  
  
 References: 

 
School Code – 24 P.S. Sec. 1526 
 
State Board of Education Regulations – 22 PA Code Sec. 12.12 
 
Board Policy – 103.1, 113, 113.2, 113.3, 114, 117, 146, 204, 207, 216, 236, 248, 
 249, 333, 805, 806 
 
 
 
 
 
 
 
 
 

  
 



 

 

AGREEMENT IN LIEU OF EXPULSION 

 

 This Agreement in lieu of expulsion is made this 20
th

 day of October, 2015, by and 

between the East Allegheny School District (“District”), having its administrative offices located 

at 1150 Jacks Run Road, North Versailles, Pennsylvania and Joshua McKelvey (“Student”), a 

school-aged minor, and Student’s parents (“Parents”), Lisa and Brian McKelvey, who reside at 

943 Broadway, East McKeesport, PA  15035. 

 

 WHEREAS, pursuant to the District’s student disciplinary policy and consistent with the 

provisions of the Public School Code and applicable regulations of the State Board of Education, 

Student was suspended from school for a total of ten (10) days, commencing October 16, 2015 

and concluding October 30, 2015, for violating the District’s Discipline Policy, Major Offenses, 

by his theft of the marching band’s electronic equipment from the trailer on school property, as 

reported by the North Versailles Police Department.       

 

WHEREAS, Student is subject to potential further disciplinary action pursuant to an 

expulsion hearing to be conducted before a committee of the Board of School Directors pursuant 

to 22 Pa. Code § 12.8; and 

 

 WHEREAS, Student and Parents desire to waive the right to a formal hearing, to admit to 

the general nature of the charges asserted against Student and to accept an expulsion of Student 

from the District’s schools; 

 

 NOW, THEREFORE, with the intent to be legally bound hereby, the parties hereto agree 

as follows: 

1. The foregoing recitals are incorporated by reference herein as a statement of the 

parties’ mutual intent in entering into this Agreement. 
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2. Student and Parents, having been informed of the charges and evidence against 

the student, and having been informed of their rights to a formal hearing (see 

Appendix A hereto), do hereby waive their rights to a formal hearing and admit to 

the general nature of the charges filed against Student by the District, specifically, 

for violating the District’s Discipline Policy, Major Offenses, by his theft of the 

marching band’s electronic equipment from the trailer on school property, as 

reported by the North Versailles Police Department.       

 

3. Student and Parents understand and acknowledge that, because Student is over the 

age of seventeen (17), Student is not subject to Pennsylvania's compulsory 

attendance laws.  The initial responsibility for providing the required education 

rests with the Parents, through placement in another school, through tutorial or 

correspondence study or through another educational program approved by the 

District’s Superintendent.  However, the District is offering placement at 

Adelphoi Education Center or another similar alternative placement.  

 

 

4. Please note:  During this period, student shall not be eligible to participate in 

or attend any curricular or extra-curricular activities or to be on school 

grounds.  Failure to adhere to this directive will result in charges filed 

against the Student.  

 

5. This Agreement constitutes the entire, integrated agreement among the parties 

hereto and supersedes any prior communications, discussions, representations, 

agreements, promises or understandings with respect to the subject matters hereof.  

In entering into this Agreement, Student and Parents have been fully advised 

of their rights to an expulsion hearing before the Board of School Directors, 

afforded the opportunity to consult with counsel of their choosing and have 

not relied upon any representation or promise not expressly contained in this 

Agreement. 



WHEREFORE, the parties hereto have executed this Agreement as of the date above stated. 

 

 

Attest:      EAST ALLEGHENY SCHOOL DISTRICT 

 

 

 

_____________________________  ____________________________________ 

 

 

 

 

 

_____________________________   _____________________________    

Parent      Parent        

  

 

 

 

_____________________________  

Student 

 



Appendix A 
 

NOTICE OF RIGHTS 

 

 Because education is a statutory right, students are afforded all appropriate elements of due 

process, including a formal hearing, prior to being excluded from school pursuant to Section 12.6 

of Title 22 of the Pennsylvania Code.  The due process rights for the formal hearing to which 

students are entitled, as set forth in 22 Pa. Code § 12.8, are as follows: 

 

1. Notice of the charges must be sent to the student’s parents or Parent by certified mail 

or hand delivery. 

 

2. Sufficient notice of the time and place of the hearing must be given. 

 

3. The hearing shall be private unless the student or parent/Parent requests a public 

hearing. 

 

4. The student has the right to be represented by legal counsel at the student’s expense. 

 

5. The student has the right to be presented with the names of witnesses. 

 

6. The student has the right to copies of any statements and affidavits of witnesses. 

 

7. The student has the right to request that any such witnesses appear in person and 

testify. 

 

8. The student has the right to testify and present witnesses. 

 

9. A record of the hearing must be kept. 

 

10. The student is entitled to a copy of the transcript, at the student’s own expense, if the 

matter is appealed. 

 

In addition to the above-stated rights, the student also has the right to appeal the results of 

the hearing to the Court of Common Pleas of Allegheny County within thirty (30) days of receipt 

of a written adjudication from the Board.  Appeals alleging federal constitutional issues may be 

filed in the U.S. District Court for the Western District of Pennsylvania. 

 

 BY SIGNING THE AGREEMENT FOR EXPULSION, STUDENT AND 

PARENTS/PARENTS ARE WAIVING ANY OF THESE RIGHTS TO A HEARING OR 

ANY APPEAL TO COURT CONCERNING THE EXPULSION OF STUDENT.  IF 

STUDENT AND PARENTS DENY THE CHARGES AGAINST STUDENT, DESIRE A 

FORMAL HEARING TO CONTEST THOSE CHARGES OR DISAGREE WITH THE 

DISCIPLINARY ACTION TO BE IMPOSED, STUDENT AND PARENTS/PARENTS 

SHOULD NOT SIGN THE AGREEMENT FOR EXPULSION. 
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